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Advancing Race Equality in Colleges and
Universities

»In response to the EHRC Universities
Challenged report the SFC funded a
programme of work overseen by Advance

HE

» The timetable for action was very tight —
Summer 2021 deadline (looking to launch
creative campaign Oct 20207!)
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EHRC Recommendations* Education relevant in BOLD

Recommendation 1:

The UK Government must reinstate third party harassment protections
and introduce a mandatory duty on employers to increase protections
for staff from harassment.

Recommendation 2:

Governments should review regulatory frameworks and court hearing
structures within each nation, to determine how best to increase
protection from harassment for students.

Recommendation 3:

Governments should strengthen the PSED specific duties to enable
action on sector-wide inequalities to be tackled more quickly and
consistently, drawing on evidence from our inquiry and ‘Is Britain
Fairer?’ reports.

Recommendation 4:

Higher education providers must enable students and staff to
report harassment and ensure their complaints procedures are fit
for purpose and offer effective redress.

Recommendation 5:

Higher education providers should ensure effective data
collection procedures are in place to enable them to develop a
baseline in order to evaluate and improve their prevention and
response strategies.
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Recommendation 6:

Universities UK (UUK), the Information Commissioners Office (ICO)
and higher education providers’ data protection officers (DPOs) should
work together to increase understanding around data sharing to
support effective complaints handling and redress.

Recommendation 7:
The regulator, the funding councils and UUK should provide more
guidance to support providers to prevent and tackle harassment.

Recommendation 8:

Recommendation 8 — will embed
learning from other ongoing projects —

Universities Scotland & NUS Scotland &
UUK — via Advance HE links

et .
Higher education leaders and governing bodies demonstrate
leadership and accountability for embedding an inclusive culture
across their institution.

Recommendation 10:

Higher education providers use the National Student Survey to
improve their understanding around student safety and
harassment.



Challenges and Solutions thus far

Covid-19 —difficulties across all Establish key contacts in the SFC,
involved linked to new ways of working Universities Scotland and Scotland’s
and bringing people together Colleges

Recognition that there maybe
implications for the original project
timescales

Seek support for Steering Group to
demonstrate EHRC recommendations
In activity

It is difficult to keep the steering group  gEstaplish task and finish groups to

together” in the new mode of working  assist the Steering Group to work
more effectively

All these linkages need to be made to

ensure the resulting campaign is
successful

“AdvanceHE



Task and Finish Groups

Q. What do they do? A. They lead the foundational work

Education Sector

Body
Engagement

Role & Remit

Works specifically with
EHRC recommendation
9

Seeks to influence the
strategic levels of FE/HE
— spreads ownership and
responsibility

Provides the
‘top-down’
component

“AdvanceHE

Education

Role & Remit

Works specifically with
EHRC recommendations
4,&5

Seeks to establish cross-
sector buy-in for
campaign and ensuring
institutions have fit for
purpose processes in
place, in pace with
institutions

Bridges ‘top-down- and
‘bottom-up’ approaches

Role & Remit

Works specifically with
EHRC recommendation
10

Directs the emerging
campaign and develops
impact tools

Harness ‘bottom-up’/
community contribution



Progress so far

A public declaration against racism (14%
August) - Thank you to the support of
Universities Scotland

“Racism exists on our campuses and in
our society. Call it what it is and reject
itin all its forms. We stand
united against racism.”
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The Race Journey

White Indifference

White Awareness

White Allyship

White Supremacy
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Accepts, and in some cases promotes,
theories designed to justify white
dominance and racial hierarchy
typically associated with ‘scientific
racism’.

Fear/loathing/exoticisation of the
non-white other which may be overt
or covert.

Characterised by the 'white gaze'.
Belief that we live in a meritocracy.
Uncritical/favourable view of empire
and colonialism - the white man's
burden.

Subscribes to scientific racism.
*Black underachievement is seen to
be due to their
dysfunctionality/pathology.
Whiteness and its proxies’ function as
badges of honour

White privilege is rationalised as the
natural order.

Onus on black People to accept their
place.

Passionate defender of western
universalism, academic freedom and the
right to offend.

Belief in meritocracy but also recognises
that some (deserving) disadvantaged
people need help.

Characterised by a refusal to take a
serious look at racism and views anti-
racist initiatives as ideological endeavours
linked to culture wars and political
correctness.

Self-concept is based on being rational
and moral, which results in avoidance of
responsibility for discriminatory
behaviour!

Willing to 'tolerate'/'fetishize'/'pity the
'non-white' other.

Happy to make tokenistic gestures, but
total refusal to accept one’s own
complicity in the (re)production of racism.
Whiteness is denied, so it functions as an
absent/invisible/mythical norm leaving
white privilege intact.

Onus on Black People to build up their
‘resilience’.

Belief that racism is real and that it is a
product of ‘prejudice plus power’
Characterised by a desire to critically
reflect.

Functions like a mental illness that only
white people have (Katz) hence focus on
‘discovering’ unconscious bias and
cognitive distortions.

Desire to engage with ‘black issues and
people, but only in limited spaces
(committees, training events)

This may be as a result of feeling guilty
of historic racism and/or a desire to
make some amends.

White privilege is recognised and
becomes a source of shame and
embarrassment.

Most activity however restricted to self-
development and deployment of
politically correct language.

Onus on white people to overcome
unconscious bias.

Racism is a complex interaction
between structural, ideological,
institutional and behavioural
processes, but it can be overcome.
Characterised by the desire to take
responsibility for change, which is
not restricted to behaviour alone.
Focus on paradigm shifts and
concrete interventions

Dynamic and creative solutions
through co-creation.

Rejection of deficit models and
acceptance of the link between
white privilege and educational
outcomes.

Share power, privilege, risk and
vulnerability.

Actively divesting from histories,
systems and structures that
reproduce racism.

Onus on white to build sustained
partnerships with black people.

Note: *The term ‘black’ here is used to denote all those people who are positioned outside of whiteness and as a result experience racial disadvantage. The degree of racial disadvantage will
vary as a result of other factors primarily associated with gender, class, ethnicity.
© Gurnam Singh, 14t July 2020.
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Racism exists on our campuses and in our
society. Call itwhat it is and reject itin all its
forms. We stand united against racism.

Statement of Intent

=

Fostering an anti-racist_culture of understanding
Developing an anti-racist curriculum

Constructing systematic, anti-racist development
practices

Investing in a diverse workforce

Recording and responding effectively to racist incidents
Monitoring and reviewing organisational race data
Consulting with Black* community partners
Responsibility and Accountability
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Assets to support our institutions

Declaration

Race statement * Race Equality Partner
Guidance on reporting training

Scottish Code of Good Higher _

Education Governance  Webinars

Workshop presentation . BlOgS

Anti Racist Ally Stamp _
Micro aggressions living document * Presentations and

Race literacy glossary engagement with
User manual / campaign guidance stakeholders

Animation

Social Media Images / Templates
(linkedin / twitter / facebook)

Poster and leaflet templates
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Whole Steering Group Oversight

SFC Oversight

Start: Feb 2020 End: March
2021

1. Get Ready: Senior Management: FE/HE Leaders &

Task & Governors on-board

Finish
«  Establish buy-in, ownership and expectation of systems
and procedures are in place

Education
Sector

Body
Engagem
ent

2. It’s Coming : Senior Management/services

» Training and support for recording, reporting etc in place

Facilitat and signposted

ors

Top-down
Full SG

: % 3. It’s Here:
Meeting

S ’ A\ Camp_aign launches —inc. supporting resources and

2. It’'s Coming : Community supports campaign

*  Community ready to support roll out

=

Get Ready: Community capacity building

Development of campaign materials, direct links to FE/HE
community
Focus groups etc

Bottom-up
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A o O What
Campaign in progre happened:
Impact



The Journey continues...

* Online racial bullying project

 QAA/SFC/AHE Anti-Racist Curriculum
Project

« Ethnic Diversity in the Workforce Project
* Race Equality and asset training
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For more information

v Grdvonore Thank you

Questions
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